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AGREEMENT 
BETWEEN 
THE CITY OF NEW ROCHELLE 
AND 
POLICE ASSOCIATION OF NEW ROCHELLE, N.Y., INC. 
Effective January 1, 2005 
ARTICLE I - SCOPE OF AGREEMENT 
1. Identity of the Parties. This AGREEMENT is made and entered into at New 
Rochelle, New York, pursuant to the provisions ofArticle XIV, Section 204 of the 
New York State Civil Service Law, by and between the CITY OF NEW ROCHELLE, a municipal 
employer, hereinafter referred to as the "EMPLOYER", and POLICE ASSOCIATION OF NEW 
ROCHELLE, N.Y. Inc., hereinafter referred to as the "UNION". 
When action is required to implement this AGREEMENT on the part of the 
EMPLOYER, it is understood that said action shall be taken by the City Manager unless 
otherwise indicated herein. 
2. Endorsement ofPrinciples. The EMPLOYER endorses the practices and procedures 
of collective bargaining as a fair and orderly way of managing its relations with its employees, 
insofar as such practices and procedures are consonant with the peculiar right and obligation ofthe 
EMPLOYER to conduct its affairs and perform its legitimate services in a responsible and efficient 
manner. The parties mutually recognize that this AGREEMENT is not intended to modify any ofthe 
discretionary authority vested in the EMPLOYER by the laws and statutes ofthe State ofNew York. 
3. Statutory Limitations. IT IS AGREED BY AND BETWEEN THE PARTIES 
THAT ANY PROVISIONS OF TIllS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
4. Intent of the Agreement. It is the intent of this AGREEMENT to provide for the 
terms and conditions of employment of the employees covered by this AGREEMENT; to prevent 
interruption of work and interference with the efficient operations of the EMPLOYER; and to 
provide an orderly and prompt method for handling and processing grievances. 
5. Termination and Modification. This AGREEMENT shall be effective as ofthe 1st 
day of January 2005 and shall remain in effect until the 31st day of December 2009. This 
AGREEMENT shall be automatically renewed from year to year thereafter unless either party shall 
notifY the other in writing on or before one hundred and eighty (180) days prior to the tennination 
date, that it desires to modifY this AGREEMENT. In the event that such notice is given, 
negotiations wilJ commence not later than thirty (30) days thereafter. 
6. Identity ofOfficers. Both parties to this AGREEMENT have the right to constitute 
their officers concerned with the administration of this AGREEMENT according to their own 
requirements. The parties agree that they shall give written notice to each other of the identity of 
their officers as of the effective date of this AGREEMENT and at any time subsequent to such 
effective date, that changes in that roster may be made. 
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7. Pledge Against Discrimination and Coercion. The provisions oftbis AGREEMENT 
shall be applied equally to all employees in the bargainingunitwithout discrimination as to rank, age, 
sex, marital status, race, color, creed, national origin or political affiliation. The UNION shall share 
equally with the employer the responsibility for applying this provision ofthe AGREEMENT. 
All references to employees in this AGREEMENT designate both sexes, and wherever the 
male gender is used it shall be construed to include both male and female employees. 
The EMPLOYER agrees not to interfere with the right ofemployees to become members of 
the UNION, and that there will be no discrimination, interference, restraint or coercion directed by 
the EMPLOYER or any of the EMPLOYER's representatives against any employees because of 
UNION membership or because ofemployee activity in an official capacity on behalfofthe UNION. 
The UNION recognizes its responsibility as bargaining agent and to represent all employees 
in the bargaining unit without discrimination, interference, restraint or coercion. 
8. Employees to Receive Copies ofAgreement. The City agrees that it shall print or 
otherwise legibly reproduce copies of this AGREEMENT and shall distribute the same to each 
employee covered by this AGREEMENT and shall distribute the same to each new employee 
covered by this AGREEMENT upon the date of his appointment. 
ARTICLE II - UNION RIGHTS 
1. Union Recognition (Bargaining Unit). The EMPLOYER recognizes the UNION 
as the exclusive bargaining agent for all police officers, employed by the EMPLOYER below the 
rank of Sergeant, and such recognition shall remain in full force and effect during the entire term 
of this AGREEMENT. 
2. Union Membership and Dues Check off. The EMPLOYER agrees that it will 
continue to deduct from the pay ofeach member ofthe UNION (whether or not included within the 
bargaining unit set forth in "1" above) union dues in such amount as is certified by the UNION to the 
EMPLOYER, and to maintain such dues deductions in accordance with the terms and conditions of 
the form of authorization for payroll deduction of UNION dues provided by the UNION. Such 
authorizations shall be forwarded to the Commissioner of Finance of the City ofNew Rochelle. 
Payroll deductions ofUNION dues ofthose who have properly executed authorization for 
payroll deduction of union dues shall be honored in accordance with the amount certified by the 
UNION. New employees who hereafter properly execute authorizations for payroll deduction of 
UNION dues shall similarly be honored and shall become effective at the time the authorization is 
signed by the EMPLOYEE, and deductions from the pay ofthe employee shall commence beginning 
with the next full pay period after such signing and be continued on each pay period thereafter. 
The aggregate total ofall such deductions shall be remitted by the EMPLOYER, every pay 
day, to the designated fmancial officer of the UNION together with a list of the names of those 
employees who have either been added to or deleted from the dues deduction roster since the last pay 
period. This Jist shall be prepared and forwarded by the EMPLOYER to the designated financial 
officer of the UNION. 
3. Notification ofPersonnel Changes. The EMPLOYER agrees to notify the UNION 
ofall new hires or terminations occurring within the bargaining unit, as well as ofchanges affecting 
the job or pay status of employees in the bargaining unit. This notification shall be in the form ofa 
copy of the official personnel action authorization by means ofwhich such changes are effected. 
4. Union Activity During Working Hours. The UNION agrees that its members 
will not solicit membership in the UNION or otherwise carry on UNION business on 
EMPLOYER time except as specified in this AGREEMENT. 
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5. Union Investigations of Grievances During Worlring Hours. The President ofthe 
Police Association or hislher designee shall have a reasonable period oftime during worlring 
hours, without the loss ofpay, to investigate grievable matters, to consult with the PBA attorney 
and/or to adjust grievances. Either the President, or his/her designee, may act in such capacity 
during working hours, but not both ofthem at the same time. The President or hislher designee 
may also attend grievance arbitrations, disciplinary and disability hearings during working hours 
without loss ofpay. The President shall request permission from his/her supervisor to leave 
his/her work area for the purpose set forth in this provision. Such permission may be withheld by 
the supervisor only because ofoperating requirements, but in no event for more than twenty-four 
(24) hours, in which case the President's designee may serve in place ofthe President. 
6. Union Attendance at Official Meetings with Management. Accredited members of 
the UNION's negotiation committee may attend meetings for the purpose of negotiations during 
working hours without loss ofpay. UNION officials may attend meetings with management during 
working hours, without loss ofpay, when such meetings are requested by either party and approved 
by the Director of Personnel. 
7. Union Activity. The CITY also agrees that the UNION shall be allowed to hold its 
regular or special meetings in such places as the UNION has heretofore utilized and that such 
meetings may be held even though certain members of the UNION are on duty in such place or 
places designated. 
The CITY further agrees that the President shall not be assigned to a regular work chart but 
shall be assigned to the 8:00 A.M. to 4:00 P.M. tour ofduty, or to another tour ofhis or her choice, 
with the consent of the Police Commissioner. 
8. Leaves to Attend Union Conventions or Functions. The President ofthe UNION or 
his designee shall be granted leaves of absence, without loss of pay, to attend state, national or 
international conventions oftheir organizations, educational conferences in which their organization 
participates or sponsors, PBA related funerals, PBA sponsored events or any like functions, 
provided, however, that the leaves ofabsence to which this paragraph applies shall not exceed a total 
oftwenty (20) working days in any calendar year. 
In addition to the foregoing, the President of the UNION or his designee shall be entitled to an 
additional fifteen (15) working days leave to attend to official business ofthe UNION, provided that 
the UNION shall reimburse the CITY an amount equal to fifteen (15) times the actual per diem rate 
ofpay applicable to said President during each calendar year. Such reimbursement may be prorated 
and paid on a quarterly or semi-annual basis. 
9. Bulletin Boards. The EMPLOYER will furnish and maintain suitable bulletin 
boards in convenient places in each principal work area to be used by the UNION. All materials 
posted shall be in good taste. 
10. Office Space. EMPLOYER agrees to provide private appropriate office space in 
Police Headquarters for use by the UNION. That the UNION shall have the right to install and 
maintain a telephone at its own expense. 
II. No Strike. The UNION agrees that it shall not cause, instigate, encourage or 
condone a strike on its part or on the part of any of its members. 
12. Union Use of Police Vehicles at Funerals. Subject to the approval of the 
Commissioner of Police the UNION shall be allowed the use of marked police vehicles when 
members of the UNION attend funerals of police officers in other jurisdictions. 
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13. Notification to Union (Legislation). The EMPLOYER will notify the UNION of 
any state legislation to be proposed by the EMPLOYER prior to its proposal ifsuch legislation may 
affect the working conditions, benefits, or retirement rights of the employees. 
l4. Payroll Deductions. The EMPLOYER shall provide payroll deductions to 
implement any programs administered or assisted in by the UNION. Such deductions shall be taken 
out in one lump sum amount, and changes therein may only be made at reasonable and practicable 
intervals. 
15. Vending Machines. Subject to the approval ofthe Commissioner, the UNION shall 
have the right to install and maintain all soda and vending machines in the police squad room. 
ARTICLE ill - MANAGEMENT RIGHTS 
1. Fundamental Employer Rights. Management possesses the sole rightto manage and 
direct the operations of the CITY and all management rights repose in it, but such rights must be 
exercised consistently with the provisions ofthis contract. These rights include but are not limited to 
the following: To determine the standards of service to be observed by the EMPLOYER; to 
determine the standards ofselection for employment; to direct employees; to take disciplinary action 
for just cause; to relieve its employees from duty due to lack of work or funds; to maintain the 
efficiency ofits operations; to determine the methods, means and number ofpersonnel by which its 
operations are to be conducted; to determine the contents ofjob descriptions; to take all necessary 
actions to carry out its mission in emergencies; to exercise complete control and discretion over its 
organization and the technology ofperforming its work. 
2. Rules and Regulations. If any conflict exists between the rules and regulations of 
the Police Department and the provisions of this AGREEMENT, then the provisions herein 
contained shall be controlling. 
3. No Lock-out Provision. The EMPLOYER will not lock-out any employees during 
the term ofthis AGREEMENT. 
ARTICLE IV - WORK WEEK 
I. Work Week and Tours of Dutv. All employees in the bargaining unit shall be 
required to work an average of35.5 hours per week. There shall be in effect a 4/72 duty chart, which 
shall be applicable to all employees in the bargaining unit whose duty requires them to work rotating 
tours of duty, except that the EMPWYER has the right to switch tours for established training 
schedules. For all other employees in the bargaining unit, a work schedule shall be designed to 
ensure that the work week averages 35.5 hours. The regular schedule provided herein shall be 
understood to mean actual working hours. 
In addition, each officer, except detectives, shall work one (1) additional chart day per year. 
This day shall be scheduled so as not to interfere with an officer's vacation, personal days and 
holidays. The CITY shall use its best efforts not to schedule this day on weekends. 
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ARTICLE V - COMPENSAnON 
1. Annual Salaries. The EMPLOYER shall pay to Police Officers the 
following schedule of annual salaries during the term of this AGREEMENT: 
Years of Employment as Police Officer: 
Effective Date 1st year 2Dd year 3n1 year 4th year 5th and 
Following 
years 
01101105 40,388 47,468 54,546 61,621 68,701 
01101106 41,801 49,130 56,455 63,778 71,106 
01101107 43,264 50,849 58,431 66,010 73,594 
01101108 44,562 52,375 60,183 67,990 75,802 
07/01/08 45,008 52,898 60,785 68,670 76,560 
01/01109 46,358 54,485 62,609 70,730 78,857 
07/01109 46,938 55,166 63,391 71,614 79,843 
The parties agree that the EMPLOYER has the right to appoint probationary Police 
Officers either at the minimum salary or any higher amount above the minimum and that, in 
either case, the salary will move to the next higher step after one year ofservice. 
All unit members employed on or before 1/1197 who are below the maximum salary for their 
positions shall maintain their positions on the salary schedule by remaining the same number ofsteps 
from the maximum. For example, under the "old system" an employee at step 2 was 2 steps below 
the maximum, i.e., step 4. Under the "new system", the employee would be in step 3 at 2 steps below 
the maximum, i.e., step 5. 
Effective January I, 1990, an additional 3.15% salary was incorporated into annual salary in 
full satisfaction and payment for time worked beyond the 8 hour tour as follows: 
a) All unit members except detectives receive such additional salary since they are 
required to report to duty not less than 15 minutes prior to the commencement of each tour. 
b) All unit members who are detectives receive such additional salary since they are 
required to work beyond their regular work hours to folJow up cases occurring during regular work 
hours in conformance with past practice resulting from 1969 memo on the subject. Detectives will 
continue to receive overtime compensation pursuant to Article VI-8 of the Collective Bargaining 
Agreement. 
Annual salary of a Police Officer who transfers to the City of New Rochelle: 
Notwithstanding any other contractual provision, City ordinance or policy to the contrary, a Police 
Officer who transfers to the City ofNew Rochelle may be placed on a salary step commensurate with 
his/her number ofcompleted years offull-time service as a Police Officer with the government from 
which transfer is made. Such placement on a salary step shall have no effect on the salary of any 
other Police Officer. The seniority of such transferred officer shall commence on the date of 
appointment to the New Rochelle Police Deparunent except as otherwise required by any law which 
legaHy super-cedes this agreement. 
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2. Longevity. An employee shall be entitled to a longevity payment above his 
annual base rate as follows: 
After number ofyears service: 
Effective 
Date 5 years 10 years 15 years 17 years 
01/01/05 805 1,005 1,205 2,550 
01/01/06 840 1,040 1,240 2,700 
01/01/07 875 1,075 1,275 2,850 
01/01/08 1,025 1,225 1,425 3,000 
01/01/09 1,225 1,425 1,625 3,200 
The longevity payments above are non-cumulative, shall be included as part of the 
employee's base salary and shall become effective on the payroll period following the employee's 
anniversary date. 
3. Detective Compensation. Detectives shall receive supplemental compensation during 
the term ofthis AGREEMENT as follows: 
Det. 3rd Det. 2nd Det. 1st 
Grade Grade Grade
 
Effective
 
Date
 
01/01/05 3,375 3,647 3,955
 
01/01/06 3,499 3,775 4,093
 
01/01/07 3,616 3,907 4,236
 
01/01/08 3,724 4,024 4,364
 
07/01/08 3,761 4,065 4,407
 
01/01/09 3,874 4,187 4,539
 
07/01/09 3,922 4,239 4,596
 
4. Field Training Officer (PTO). The Police Commissioner shall assign FTOs 
annually on a voluntary basis to provide training and development of newly appointed Police 
Officers. During the period a Police Officer is assigned as an FTO, hislher regular schedule will 
be suspended, which schedule may be changed only on a weekly basis within the established 
tours of duty in the existing patrol work chart, and he/she will work such schedule as assigned by 
the Police Commissioner. An FTO shall be granted an annual stipend of$I,500 during any 
calendar year in which the FTO completes the field training of one or more Police Officers. Such 
stipend shall be payable in September. 
ARTICLE VI - OVERTIME 
I. The EMPLOYER agrees that it will compensate every employee in the bargaining 
unit at the rate of time and one-half(I-I/2) per hour for each hour ofovertime worked by him over 
and above the regular daily tour of duty of such employee on such day, except as hereinafter 
provided. 
2. With respect to any overtime worked beyond the regular daily tour on a Sunday or 
any ofthe holidays specified in Article VII, an employee in the bargaining unit shall be compensated 
for such overtime at the rate of double his regular hourly rate of pay. 
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3. Employees recalled to duty and required to report for a period oftime that does not 
run into their regular tour shall be paid for a minimum of two and two-thirds (2-2/3) hours pay at 
time and one-half(1-1/2). When employees are recalled to duty (pre-shift) which runs into the start 
ofthe tour, they shall be paid for such pre-shift hours ofwork up to the start oftheir tour on the same 
basis as overtime after the tour, namely, time and one-half(I-Ifl.) for the hours actuallyworked up to 
the start of the tour. Recall shall be compensated for from the time the employee reports for duty. 
Recall compensation shall be provided for any and all duty assigned in recall including but not 
limited to regular duty, court proceedings, and the like. 
4. Ifthe court recall is not cancelled prior to the time the officer actually reports for 
work, he shall receive a minimum oftwo and two-thirds (2-213) hours overtime work assigned or pay 
in lieu thereof. 
5. It is further agreed that members of the bargaining unit held over from one tour 
to the next shall be compensated for a minimum ofone (1) hour at the rate of time and a half (1­
1/2). 
6.	 Overtime shall be computed on the basis ofa 35.5 hour work week. 
7. If an employee is directed to write a P.D. 37 (interdepartmental communication) 
during his offduty hours, he shall be given one (1) hour compensation at straight time in cash. 
8.	 (a) All Detectives shall be compensated for overtime for hours spent 
1.	 In court time while offduty (see 1969 Memo). 
2.	 On non-follow-up duty (see 1969 Memo). 
3.	 For follow-up while on 72-hour swing. 
4.	 For court time beyond eight (8) hours in a day if switched. 
(b) Detectives shall not be compensated for hours spent 
1.	 In court time if "taken off the block," Le. switched schedule. 
2.	 In follow-up ofcases occurring during regular tour days except as 
is provided for in Article V, Section I(b) of this Agreement. 
(c)	 All such overtime must be authorized by the officer in charge at the time 
and later substantiated by the Commissioner ofPolice. 
9. Members assigned to present instruction in the Departmental Training Program shall 
be entitled to one hour pay at straight time for each hour of instruction. Said pay is for preparation 
time during off-duty hours and shall be paid only once for each subject presented by the officer. 
Whenever the same subject is presented by the same member subsequent to initial presentation, there 
shall be no entitlement to such additional pay. This provision shall not be applicable to any Police 
Officer who serves in a full-time training capacity. 
ARTICLE VII - LEAVES 
1.	 Holidays. 
(a) The parties hereto agree that certain specified holidays are recognized despite the 
fact that such holidays may fall during a regular tour ofduty ofan employee who is a member ofthe 
bargaining unit. Since such holidays cannot be observed without disruption ofthe operation ofthe 
Police Department, it is agreed that twelve (12) additional days' pay shall be paid to each employee in 
the bargaining unit, payable five (5) days' pay the first pay period in June and seven (7) days' pay the 
first pay period in December. 
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Twelve days' pay shall be in lieu ofthe following holidays: 
l. New Year's Day 
2. Martin Luther King Day 
3. Lincoln's Birthday 
4. Washington's Birthday (on the date celebrated) 
5. Memorial Day (on the date celebrated) 
6. Independence Day 
7. Labor Day 
8. Columbus Day (on the date celebrated) 
9. Election Day 
10. Veterans' Day (on the date celebrated) 
11. Thanksgiving Day 
12. Christmas Day 
2. Vacations. 
(a) All employees covered by this AGREEMENT shall be entitled to annual 
vacation leave in conformity with the following schedule: 
For the fIrst (1st) year of 
service - 8 Duty Tours 
For the second (2nd) year of 
service - 9 Duty Tours 
From the third (3rd) year through 
the fIfth (5th) year ofservice - 10 Duty Tours 
From the sixth (6th) year through 
the twelfth (12th) year ofservice - 15 Duty Tours 
After twelve (12) years ofservice - 20 Duty Tours 
(b) An employee shall have the right to accrue unused annual vacation time up 
to a maximum oftwo (2) years entitlement. However, the taking ofsuch vacation shall be subject to 
the approval of the Commissioner. 
(c) An employee, recalled from vacation shall be reimbursed for all vacation 
expenses involved representing actual losses that are reasonably incurred. The working time 
involved in the recall shall be compensated as applicable as in the case of recall under the contract. 
(d) The present practice with regard to vacation splitting shall be continued. 
It is agreed that an employee may be permitted to split his vacation into three (3) parts at the 
discretion of the Commissioner. 
3. Special Severance Vacation Leave Pay. In the final year during which retirement of 
an employee is scheduled, upon the recommendation ofthe Commissioner ofPolice and the approval 
of the City Manager, special vacation leave pay may be granted in accordance with the following 
schedule: 
Between 20 and 25 years ofservice - 80% of one (] ) month's pay 
In the 25th year of service - One (I) months' pay 
In the 30th year of service - Two (2) months' pay 
In the 35th year of service - Three (3) months' pay 
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In computing the actual leave allowance under this section, service in excess of twenty-five (25) 
years shall be pro-rated in accordance with the years of service in addition to regularly scheduled 
annual vacation leave. 
4. Personal Leave. The EMPLOYER agrees that each employee in the bargaining unit 
shall be entitled to three (3) days ofpersonal leave each (not to be taken out ofsick leave), the time 
oftaking such days to be subject to the prior approval ofthe Commissioner, which approval shall not 
be unreasonably denied. Notice shall be given in advance ofat least sixteen (16) hours to the Police 
Commissioner or his designee except that such notice shall be waived in cases of immediate 
emergency. Personal leave days will not be taken on the following holidays except in cases of 
emergency; New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, 
Election Day and Christmas Day. 
5. Death Leave. A member ofthe Department may be granted up to four (4) working 
days, dating from date ofdeath, leave ofabsence with pay by his Commandingofficer in the event of 
the death ofhis grandparents, brother, sister, spouse, child, father or mother ofthe employee, father 
or mother of his spouse, or any relative of the employee or his spouse living in the same dwelling 
with the employee. 
6. Sick Leave. 
(a) An employee shall be entitled to twelve (12) sick days for each calendaryear 
and shall be credited with his full entitlement of sick leave for that calendar year on January 1st. 
(b) Sick days may be accumulated to a maximum of240 days. 
(c) The present practice relating to employees who exhaust their sick leave shall 
continue, which is in individual cases, within the discretion ofthe City Manager to extend it by sixty 
(60) days and the City Council may extend an individual up to one (I) year. 
(d) Sick Leave Incentive: Effective the year commencing January 1,2005, and 
continuing each calendar year thereafter, any member ofthe Police Association on the payroll at the 
full rate ofpay for the entire year, and who works at least 160 days during that year, will receive a 
sick leave incentive payable by January 31st, of the following year as specified below: 
o sick leave hours used during the calendar year: $1,200 
Absent on sick leave not more than one tour of duty during 
a calendar year regardless ofwhether the tour is 8 or 9 hours: $ 800 
Absent on sick leave not more than two tours of duty during 
a calendar year regardless ofwhether the tour is 8 or 9 hours: $ 400 
7. Compassionate Leave. In the event of critical or serious illness of an employee's 
grandparents, brother, sister, spouse, child, father or mother ofthe employee, father or mother ofhis 
spouse or a relative of the employee or his spouse living in the same dwelling with the employee, 
compassionate leave with pay up to four (4) days in anyone calendar year may be granted upon 
certification by the employee's private physician or the City Physician that the employee's presence at 
the bedside ofthe critically or seriously ill member of the immediate family was absolutely essential 
to the treatment, care and possible recovery ofthe ill person from a medical or therapeutic standpoint. 
Such certification shall be presented to the Police Commissioner or his representative before such 
leave with pay is granted. 
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8. Maternity Leave. A unit member shall be entitled to 4 calendardays maternity leave 
with pay commencing the date the unit member gives birth to a child. This provision will 
automatically become null and void if it is found to be discriminatory. 
ARTICLE vm - PENSIONS 
1.	 Retirement Options 
The EMPLOYER agrees that it will continue to provide to each employee in the 
bargaining unit the following retirement options under the New York State Police and Fire 
Retirement Systems (P&FRS): 
(1) 384-d ofthe Retirement and Social Security Law (RSSL) 
(2) 384-fRSSL 
(3) 375-i RSSL 
The benefits provided by such plans are set forth in the sections noted above ofthe 
RSSL and the applicable summary plan descriptions. 
2. The EMPLOYER agrees that it will continue to provide to each employee in the 
bargaining unit the benefit ofSection 302, subdivision 9, paragraph (d) ofthe Retirement and Social 
Security Law, commonly known as the "One Year" bill. 
3.	 The EMPLOYER agrees that it will, through its City Council, adopt any and all 
resolutions necessary to the implementation of all of the foregoing. 
ARTICLE IX - HOSPITALIZAnON, SURGICAL, MAJOR MEDICAL INSURANCE 
AND DEATH BENEFITS 
1. Health Insurance. The health insurance plans currently sponsored by the EMPLOYER are 
as follows: 
AElNA 
Empire Blue Cross\Blue Shield (HMO) - formerly Blue Choice 
HIP 
Healthnet (formerly PHS) 
State Empire Plan - Core Plus Enhancements 
The EMPLOYER has the right to switch from the State Empire Plan to another plan which provides 
comparable coverage. No switch shall be made with-out the EMPLOYER first providing a minimum 
sixty (60) days notice prior to the effective date of the change. The UNION shall have the right to 
demand negotiations with the EMPLOYER prior to the effective date ofthe change. In the event the 
UNION does not agree with the change and the EMPLOYER makes the same, the UNION shall 
have the right to demand binding arbitration under Article XI-7. The arbitration shall commence at 
the AAA stage. The EMPLOYER agrees to pay any costs to return to the Empire Plan if an 
arbitrator rules that the City must return to the Empire Plan. 
Coverage. Effective January I, 1990, the EMPLOYER shall pay the following maximum 
amounts toward any EMPLOYER sponsored health insurance plan for each unit member (except for 
unit members first hired by the City prior to January 1, 1983 as noted below): 
Individual + dependent coverage:82% of the premium for 
individual + dependent coverage of the 
State Empire Plan -- Core Plus 
Enhancements 
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Individual coverage: 82% ofthe premium for individual coverage 
ofthe State Empire Plan - Core Plus Enhancements 
The parties agree to reopen negotiations on the percentage above that the City pays if the State 
Empire Plan modifies the basis it has historically utilized to detennine premiums, that is, the 
experience ofparticipants in the State Empire Plan as a whole. 
For unit members hired by the Police Department prior to January I, 1983, the EMPLOYER agrees 
to continue to pay the full cost ofthe State Empire Plan, Core Plus Enhancements, or such other plan 
which provides comparable coverage, or will pay up to the same dollar amount for unit members 
electing to enroll in another EMPLOYER sponsored plan. 
In no event will the EMPLOYER pay a sum in excess of the health insurance plan premium. 
Effective July I, 2005, a unit member who elects not to be enrolled in a health insurance plan shall 
be compensated $200 per month fur each month the unit member is not enrolled in a health insurance 
plan. Payment shall be made on a semi-annual basis. Employees who choose not to enroll shall 
consult with a Personnel Department representative regarding guidelines pertaining to such election 
not to be enrolled in a health insurance plan. 
2. Retirees Coverage. The EMPLOYER agrees to pay the full cost of individual and 
dependent coverage for hospitalization, surgical and major medical insurance for all employees in the 
bargaining unit who retired subsequent to January 1, 1972, and who have not reached the age of 
sixty- five (65) years or over under the State Empire Plan, Core plus Enhancements, or another plan 
which provides comparable coverage. 
3. Health Insurance Coverage for Suspended Employees. The EMPLOYER agrees to 
continue to pay for the non-eontributory health insurance for members on suspension pending 
adjudication oftheir cases. 
4. Health Insurance Coverage for Eligible Dependents and Employees Killed in the 
Line ofDutv. The EMPLOYER further agrees to pay the full cost ofhealth insurance for dependents 
ofmembers who are killed in the line ofduty. 
5. Funeral Expenses. The City shall pay up to one thousand dollars ($1,000.00) of 
funeral expenses incurred by the family ofa member who dies in the line or perfonnance of duty. 
6. Sick Leave <Exhaustion). In cases of contested sick leave status, the City will 
additionally take into account the opinion ofa physician outside the Department or City government. 
7. Guaranteed Ordinary Death Benefit. The EMPLOYER shall provide a guaranteed 
ordinary death benefit upon the death of its employees as provided in Section 360-b of the 
Retirement and Social Security Law. 
8. Welfare Fund. The annual supplementary welfare fund allowance per unit member 
payable on July 1 is $800 for 2005, $850 for 2006, $900 for 2007, $950 for 2008 and $1,050 for 
2009. 
Such allowance shall be based on authorized budgetary positions as of July Is1. Such 
allowance shall be paid to the Police Association which, in turn, shall apply the allowance 
exclusively towards the cost ofbenefits for all unit members. The Police Association warrants 
that the monies so paid shall not be co-mingled with other funds nor used for any purpose other 
than herein specified, and the Association and the Fund and its beneficiaries will hold the City 
harmless against any claims against the Fund, its operation, or the aBocation of its resources. 
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ARTICLE X - GENERAL PROVISIONS
 
I. Probationary Appointments. The UNION and the EMPLOYER agree that a 
probationary appointment to the Police Department is deemed to be a trial period. the tenn ofwhich 
is set forth in the Civil Service Rules; the parties further agree that while a probationary appointee is 
entitled to all the economic benefits and terms of this AGREEMENT, such appointee is, 
nevertheless, subject to discharge from the Department by the EMPLOYER for any reason deemed 
sufficient by the EMPLOYER and such discharge, if it occurs, shall not be subject to the grievance 
procedure hereafter established under Article XI. 
2. Unifonn and Cleaning Allowance. The annual unifonn and cleaning allowance 
payable in January to each employee in the bargaining unit is $775 for 2005, $800 for 2006, $825 for 
2007, $850 for 2008 and $900 for 2009. 
A unifonn and cleaning allowance ofseven hundred fifty ($750.00) dollars shall be paid to a 
new employee upon the completion of his probationary appointment retroactive to the date upon 
which he first became a probationary appointee of the Police Department. At the beginning ofthe 
next calendar year ofhis service as a pennanent appointee ofthe Police Department, he shall receive 
a pro-rata share ofthe regular unifonn and cleaning allowance as all other employees presently in the 
bargaining unit and on the same basis as set forth above; said pro-rata share shall be computed on the 
basis of the number ofcalendar days actually worked during the preceding year; thereafter he shall 
receive the full annual allowance as set forth in the first paragraph above. 
3. Radio Motor Patrol Cars (Repair). If it becomes necessary to change a flat tire on a 
police vehicle, the employee shall have the right to call the Duty Tow Service when the municipal 
garage is closed. 
4. Mileage Allowance (Outside City). A member ofthe Police Association who, with 
the prior authorization ofthe member's supervisor, uses his\her personal vehicle for travel outside the 
City ofNew Rochelle in the course of, or connected with his\her employment, shall receive a mileage 
allowance equal to the then prevailing rate established by the Internal Revenue Service computed on 
the roundtrip distance from headquarters to the place traveled. 
5. Personal Items (Compensation for Loss). An employee shall be compensated for the 
loss and damage of personal items, excluding automobiles, in the course of a police action to a 
maximum ofseventy-five ($75.00) dollars per incident. 
6. Polygraph. An employee may not be ordered to take a polygraph test. 
7. Separation from Service (Cash Payment Entitlement). An employee, whose services 
are terminated for any reason except cause, or his legal representative in the event ofdeath, shaH be 
entitled to and shall within thirty (30) days, receive the cash payment of the monetary value ofall 
benefits to which he has become entitled. 
8. Squad room (Improvement in Facilities). There shall be an increased number of 
chairs and a pay phone installed in the squad room in police headquarters. 
9. Standby. An employee who is ordered to be on standby shall be given one (l) hour 
compensatory time for every two (2) hours he actually remains on standby. Compensatory time for 
standby shall be pro-rated. For purposes of this section, standby is time that an employee is not 
actually on duty but is continuously available to report to duty within one (1) hour of receiving 
notification, and the employee is required to insure his availability by furnishing to the Commissioner 
ofPolice or his designee a place where he may be so notified. 
] O. Subpoena Fees (Special Compensation After Separation from Service). A member, 
whose services are terminated for any reason except cause, who is called to testifY in criminal or civil 
cases or administrative hearings that he investigated or in which he was involved in his official 
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4. Arbitration. Grievances which have not been settled through the third stage shall be 
referred to binding arbitration ifeither party serves written notice on the other requesting arbitration. 
Such notice shall be filed within thirty (30) work days after the decision ofthe Director ofPersonnel 
is due. 
5. Binding Arbitration. Ifthe grievance to be settled involves issues directly related to 
the interpretation, application or enforcement of the provisions of this AGREEMENT, it shall be 
referred to binding arbitration. However, the following shall not be subject or submitted to binding 
arbitration: provisions ofthe AGREEMENT which relate to or in any manner affect the obligations 
ofthe EMPLOYER as intended by State statute or City Charter; any matterwhich is covered by State 
statute relating to the operation and jurisdiction of the Municipal Civil Service Commission, 
including rules which the Commission is authorized to promulgate; the elimination or discontinuance 
ofany job. 
Binding arbitration shall be conducted by an arbitrator to be selected by the EMPLOYER 
and the UNION after notice has been given by either party of intention to proceed to binding 
arbitration. The arbitrator shall be selected from a panel ofimpartial arbitrators furnished by the New 
York State Public Employment Relations Board. 
No issue whatsoever shall be arbitrated or subject to arbitration unless such issue results 
from an action or occurrence which takes place following the effective date ofthis AGREEMENT, 
and no arbitration determination or award shall be made by an arbitrator which grants any right or 
relief for any period of time whatsoever prior to the effective date of this AGREEMENT. In the 
event that this AGREEMENT is terminated or breached for any reason, rights to arbitration 
thereupon cease. This provision, however, shall not affect any arbitration proceedings which were 
properly commenced prior to the expiration date or termination ofthis AGREEMENT. 
No award of any arbitrator may be retro-active to a date which is earlier than thirty (30) 
working days prior to the filing of the grievance. 
The arbitrator shall have initial authority to determine whether or not the dispute is arbitrable 
under the expressed terms ofthis AGREEMENT. Once it is determined that a dispute is arbitrable, 
the arbitrator shall proceed in accordance with this Article to determine the merits of the disputes 
submitted to arbitration. 
The arbitrator shall neither add to, detract from nor modify the language of this 
AGREEMENT in arriving at a determination of any issue presented that is proper for arbitration 
within the limitations expressed. The arbitrator shall have no authority to grant wage increases or 
wage decreases, or to grant increases or decreases in personnel. 
The arbitrator shall expressly confine himself to the precise issue submitted for 
arbitration and shall have no authority to determine any other issue not so submitted to him, or to 
submit observations or declarations of opinion which are not directly essential in reaching the 
determination. 
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Expenses for the arbitrator's services and the proceedings shall be borne equally by the 
EMPLOYER and the UNION. However, each party shall be responsible for compensating its own 
representatives and witnesses. Ifeither party desires a verbatim record ofthe proceedings, it may 
cause such a record to be made, provided it pays for the record and makes copies available without 
c~ge to the other party. 
APPROVED AS TO FORM: 
FOR THE CITY OF NEW ROCHELLE:	 FOR THE POLICE ASSOCIATION 
OF NEW ROCHELLE, N.Y., INC.: 
&d ';6', ~ ---~ p ~ 
City Manager	 President 
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